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Employees
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The Bank had 4,046 employees by the end of 2019.
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30% LT Below 30 1,390
31-35% 31-35 1,162
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51-54% 51-54 108
55-59% 55-59 114
60% XL 60 and above 3
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@ 305 LT 34.35% @ fELE 2.30%
@ 31-35% 28.72% @ Mtk 67.18%
® 36-40% 17.87% @ ARE 30.05%
® 41-45% 7.91% ® SR 0.42%
@ 46-50% 5.59% @ FEE 0.05%
® 51-54% 2.67% ® SHEVKRUT 0.00%
® 55-59% 2.82%

@ 60 KLt 0.07%
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el PhD 93 2.30%
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By Educational TRl College 17 0.42%
Background S I
R Ee) econdary Technica 5 0.05%
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ShEl & IR High School and below 0 0.00%
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Staff Training

In 2019, the Bank followed the guidance of Xi Jinping Thought on Socialism
with Chinese characteristics for a New Era and the guiding principles of the
19th CPC National Congress and the fourth plenary session of its 19th Central
Committee, and worked in accordance with the requirements of the National
Plan for Cadre Education and Training (2018-2022) to carry out a wide range
of training programs.

The Bank held a series of activities to remind Party members in the Bank of
our Party’s founding mission, equip them with the Party’s basic theory and
strengthen their Party consciousness.

Rotation training programs were organized for the entire middle-level
management with the aim to enhance their professional expertise and
management ability.

To address priority and difficult tasks in its day-to-day operation, the Bank held
20 targeted training programs across lines of business, with a total attendance
of 2,328 people.

Management personnel and competent staff were selected to attend overseas
training programs in well-renowned universities, or exchange programs in
international organizations and multilateral institutions such as the International
Telecommunication Union, the United Nations Industrial Development
Organization and the African Export-lmport Bank.

The Bank also worked to advance the building of an E-learning platform to meet
the needs of its employees.




